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To the Citizens of Covington, 
 
It is with great pleasure that we present to you the Covington Police Department annual 
report for the year 2009.  This report is a summary of our activities and efforts that have 
occurred throughout the last year.  We, at the Covington Police Department, believe 
that we should provide this information in order for you to know what your police 
department is doing.  Of course, we canôt put everything that the department does in 
this report because it would take volumes.  It is, however, important to summarize the 
activities that we feel will mean the most to you. 
 
It is our desire to provide you with effective, efficient, and professional law enforcement 
services.  In doing so, the Covington Police Department strives to promote excellence in 
everything that we do.  We are very proud of our department and the men and women 
who serve.  This report will allow you to see our mission statement, value statement, 
officersô awards, crime summaries, personnel allocations, and accident/traffic 
information. 
 
For current information on our department, please visit our website at 
www.covingtonpolice.com.   
 
If you have any questions about any of the information contained in this report, please 
contact Sergeant Chuck Groover at 770-385-2199. 
 
 
Sincerely, 

 

Stacey L. Cotton     
Chief of Police 
 

                         
 
 

 

http://www.covingtonpolice.com/
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The Philosophy of the Covington Police Department 
 

The philosophy of this department is to be on the cutting edge of providing 
effective, efficient and professional law enforcement services every day to the 
citizens we serve.  We are committed to being aggressive towards new techniques 
and ideas applicable to the delivery of law enforcement services and resolved to 
take a leadership role in perpetuating those innovative approaches that foster the 
ideals of this department.  
 
Effective 
Effectively providing police services and protection, equally, without hesitation to 
all citizens who are in the community, even to the point of sacrifice of life or limb 
in order to maintain the safety, security and welfare of all citizens.  
 
Efficient 
The efficient use of allocated resources is of major importance to the department.  
It involves the efficient deployment of manpower, the maintenance and care of 
equipment and the wise use of time in preventative crime measures, so that the 
community is assured that their investment in the department resources is used 
in the most efficient manner.  
 
Professional 
Professionalism is gained by having a strong commitment toward the personal 
development of the men and women who make up the department.  This 
commitment is to provide the best available training, equipment and up-to-date 
knowledge through advanced educational incentive programs, and required 
ǇƘȅǎƛŎŀƭ ŦƛǘƴŜǎǎ ŎƻƴŘƛǘƛƻƴƛƴƎΣ ǎƻ ǘƘŀǘ ŀƴ ŜƳǇƭƻȅŜŜΩǎ ǊŜƭŀǘƛƻƴǎƘƛǇ ǿƛǘƘ ǘƘŜ ǇƻƭƛŎŜ 
department is not just a mere job, but a career of honor with personal growth 
and achievement.  
 
Officers and Staff 
Covington Police Department 
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VALUES STATEMENT 

Leadership 

We value an environment that fosters the development of leaders at all levels to 
identify and resolve issues that face our department and community. 

Professionalism 

We will be knowledgeable through education, training, and technology to better 
serve our citizens and employees. We will present a personal appearance and 
demeanor that models a positive image for the Covington Police Department. 

Ethics 

We are committed to the highest principals of integrity and fairness to maintain 
respect and public trust for the citizens we proudly serve. 

Honor 

We will promote the pride we have in the profession of law enforcement by 
acting responsibly, being accountable for our actions, fulfilling our obligations, 
and holding others accountable for their actions. 
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Calls for Service 
2003 - 2009 

 
 

 
 

2009 was another busy year for the police department as calls for service topped 
28,000.  Calls for service increased by 5.1% in 2009 over 2008.  However, since 
2003, the calls for service have increased 59.4%.  We have had our authorized 
strength increased by only one (1) officer since that time.  In spite of these 
numbers, the police department continues to work diligently to answer every call 
for service as quickly and professionally as possible.  
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TRAINING HOURS 
APPROVED BY  

GEORGIA POST COUNCIL 
2004 - 2009 

 

 
Law enforcement is a very dynamic profession and is constantly changing due to 
new laws and numerous interpretations by courts in Georgia and around the 
country.  As police officers, we must always be vigilant by staying abreast of these 
changes and interpretations.  The rights and privileges of every citizen must be 
protected under the United States Constitution.  We recognize those rights and 
privileges and take protecting them very seriously.   
 
Therefore, officers must always be training to ensure that they do things the right 
way.  2009 was another successful year for our police officers as they received 
4,076 hours of training.  One of the main reasons for the reduction in training 
hours was the budget cut back on paid overtime hours.  While this was the lowest 
total in the past six years, our officers still averaged 75.5 hours of training each 
during 2009.   
 
Georgia Peace OfficeǊΩǎ {ǘŀƴŘŀǊŘǎ ŀƴŘ ¢ǊŀƛƴƛƴƎ /ƻǳƴŎƛƭ ǊŜǉǳƛǊŜǎ ǘƘŀǘ ŜǾŜǊȅ ƭŀǿ 
enforcement officer receive a minimum of 20 hours of training per year to 
maintain their arrest powersΦ  /ƻƭƭŜŎǘƛǾŜƭȅΣ ǿŜ ŦŀǊ ǎǳǊǇŀǎǎŜŘ ǘƘŜ ǎǘŀǘŜΩǎ ƳƛƴƛƳǳƳ 
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requirement.   Even with the cutback, we still more than tripled the hours 
required by the state.  This is indicative of the fact that we place a great deal of 
importance on training.  This also shows that our officers are more professional 
than ever before and continue to improve their skills, knowledge and abilities to 
meet the demands they face on a daily basis.  In-house training conducted by the 
department includes firearms, use of force, radar, laser, less lethal, policies and 
procedures, and legal updates. 
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CAREER TRAINING HOURS 
(Through 2009) 

 
 Officer Doug Allen    1365* 
 Officer Eric Almond    1286 
 Captain Barney Anglin   2352 
 Officer Michael Bailey      557 
 Sgt. Danny Bartello    2045 
 Officer Eugene Bertrand     453* 
 Officer Justin Blankenship     802 
 Sgt. Arvo Bowen    2384 
 Lt. Philip Bradford    1656 
 Officer Jeff Bruno    2095 
 Lt. Mike Bruno     1789 
 Sgt. Chris Cain    2096 
 Officer Brian Capps      547 
 Officer Stacy Cosby    1120 
 Chief Stacey Cotton    2283 
 Investigator Kevin Cribb     925 
 Lt. Paul Dailey     1662 
 Captain Willie Davis    1974 
 Officer Hayward DeRouen     515 
 Officer Asher Dozier    1026 
 Officer Julie English    1294 
 Evidence Tech Herrion Ervin     311 
 Officer Brandon Farmer     494 
 Officer Audrey Folden      543 
 Detective Steve Fowler   1421 
 Officer Brent Fuesting    1182 
 Officer Kevin Fuller      784 
 Sgt. Chuck Groover    3159 
 Lt. Mark Jones    2128 
 Officer Clint Kitchens      516 
 Officer Paul Madsen    1014 
 Captain Ken Malcom    1933 
 Sgt. Allen Martin    1564 
 Lt. Al Miller     1544 
 Officer Stan Moore    1114 
 Officer Annette Munoz   1286 
 Officer Demetri Myers        40 
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 Officer Gene Nuqui    1675 
 Officer Joe Parkin    1569 
 Sgt. Vic Partee    2344 
 Officer Ryan Ralston    1515 
 Officer Jerry Roberts    1368 
 Officer Oscar Rogers    1348 
 Officer Grant Satterfield     511 
 Officer John Seabolt    2275 
 Detective D. J. Seals    1541 
 Investigator Allan Seebaran   1004 
 Officer Chip Shirah    1202 
 Officer David Stewart      767 
 Sgt. Mike Tinsley    1807 
 Captain Craig Treadwell   2769 
 Asst. Chief Almond Turner   1749 
 Officer Chris Usiak    1034 
 Lt. Wendell Wagstaff    2011 
 Officer Anthony Walden   1663 
 Officer Jonathan Williams     285 
 Officer Pat Womack    1644 
 
 TOTAL            79,340 Hours 
 
Total training hours equal 9.06 years!  This total averages out to 1392 
hours per officer.  An officer works, on average, 2040 hours per year.  
Based on that calculation, the total training hours would equate to 38.89 
years in work years! 
 
 

 Officer left the department during 2009.  
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INTERNAL AFFAIRS SUMMARY 
 

There were four (4) Internal Affairs investigations during the 2009 calendar year.  
 
The first incident occurred on August 18, 2009 at approximately 2225 hours when 
a Covington police officer fired a shot at a suspect after the suspect pointed a 
black object at the officer.  The shot missed the suspect, who immediately 
surrendered, got on the ground and was arrested without further incident.  After 
investigation, it was determined the officer followed proper procedures.  
 
The second incident occurred on October 22, 2009 at approximately 2204 hours 
when a Covington police officer responded to assist two Georgia State Patrol units 
that were pursuing a suspect in a vehicle on I-20.  The officer arrived on the scene 
as one Trooper ǇŜǊŦƻǊƳŜŘ ŀ άtL¢έ ƳŀƴŜǳǾŜǊ ƻƴ ǘƘŜ ǎǳǎǇŜŎǘΩǎ ǾŜƘƛŎƭŜΦ  !ǎ ǘƘŜ 
vehicle came to a stop, the suspect opened fire with a hand gun on the nearest 
¢ǊƻƻǇŜǊΦ  ¢ƘŜ ƻŦŦƛŎŜǊ ŀŘǾŀƴŎŜŘ ǘƻǿŀǊŘ ǘƘŜ ǎǳǎǇŜŎǘΩǎ ǾŜƘƛŎƭŜ ŦƛǊƛƴƎ Ƙƛǎ ǎŜǊǾƛŎŜ 
firearm at the suspect.  Another TrooǇŜǊ ŀƭǎƻ ŦƛǊŜŘ ŀǘ ǘƘŜ ǎǳǎǇŜŎǘΦ  .ƻǘƘ ƻŦŦƛŎŜǊǎΩ 
bullets struck the suspect.  The suspect ceased to fire his firearm succumbing to 
his injuries and died at the scene.  The suspect was armed with three firearms and 
was a wanted felon from Rockdale County.  The incident was investigated by our 
Internal Affairs Unit and the Georgia Bureau of Investigation.  Based on the 
investigation, the officer followed proper procedures in this incident. 
 
The third incident occurred on November 10, 2009 when a citizen alleged that the 
officers that arrested him lost his watch.  The citizen was instructed to meet with 
investigators and had a meeting scheduled, but failed to show up.  When 
contacted, he said he would reschedule the meeting, but never did.  The case was 
closed.  However, the preliminary investigation had revealed that an officer 
violated policy regarding the proper handling of tow slips and was disciplined 
according to policy. 
 
The fourth incident occurred on November 28, 2009 at approximately 2103 hours 
when a Covington police officer attempted to stop a vehicle occupied by several 
armed robbery suspects on I-20.  The driver of the suspect vehicle steered toward 
the officer and the officer fired one round at the vehicle striking the right rear 
tire.  The tire blew out, but the suspects fled from the scene and eventually 



2009 Annual Report - 11 
 

crashed their vehicle in Rockdale County.  The three suspects involved were all 
apprehended a few days later.  The suspect driving the vehicle admitted driving 
toward the officer on I-20.  It was determined that the officer violated policy for 
shooting at the tire of a moving vehicle and was given a verbal reprimand.   
 
 
 
 
 
 

GRIEVANCES 
 
There were no grievances filed by any employee during the 2009 calendar year.  
This is the 7th year in a row where no grievances were filed.  Very few police 
agencies can boast of no grievances being filed.  This is attributable to the 
administration of the police department and its command staff.  Employees know 
that, in most circumstances, they can go to their supervisors and work out their 
differences and problems without having to resort to filing formal grievances. 
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CPD LAUNCHES NEW WEBSITE DESIGN 
www.covingtonpolice.com  

 
The Covington Police Department launched the first phase of a comprehensive 
redesign of their web site in May 2009.  The redesigned site offers a new look, 
simplified navigation, improved usability, updated graphics and layouts, and 
enhanced interactivity that will help visitors access information more quickly and 
easily.   
 

 
 
The Web site is loaded with many new features and offers user-friendly 
navigation tabs and quick click buttons for easy accessibility.  With just one click - 
visitors can:  download employment and permit applications;  report traffic 
problems; request extra patrol in their neighborhood; have an officer check their 
residence while away on vacation; file a commendation or complaint; file a 
ǊŜǇƻǊǘΤ ŀƳƻƴƎ ƻǘƘŜǊ ǘƘƛƴƎǎΦ   ¢ƘŜ ά[ŀǘŜǎǘ bŜǿǎ ŀƴŘ 9ǾŜƴǘǎέ ǎŜŎǘƛƻƴ Ǉrovides 
visitors with the most updated activities of the CPD.  The Google Translate feature 

http://www.covingtonpolice.com/
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allows visitors from all walks of life to access information in their native language.  
The site also provides visitors with quick links to other useful Web sites that can 
provide further information.   
 
In the second phase of the Web site redesign, there will be increased interactivity, 
ǿƘƛŎƘ ǿƛƭƭ ƛƴŎƭǳŘŜ ŀ άǇŀȅ ƻƴ-ƭƛƴŜέ ŦŜŀǘǳǊŜ ǿƘƛŎƘ ǿƛƭƭ ŀƭƭƻǿ ǾƛǎƛǘƻǊǎ ǘƻ Ǉŀȅ ŦƻǊ 
citations and permits on-line.  Another planned feaǘǳǊŜ ǿƛƭƭ ōŜ ǘƘŜ ά![9w¢ 
{9w±L/9έ ǿƘƛŎƘ ǿƛƭƭ ŀǳǘƻƳŀǘƛŎŀƭƭȅ ǎŜƴŘ ƻǳǘ ŜƳŀƛƭǎ ŀƴŘ ǘŜȄǘǎ ƳŜǎǎŀƎŜǎ ǘƻ ŎƛǘƛȊŜƴǎ 
of Covington and surrounding areas who sign up to be notified if an emergency 
exists.  A recruitment video explaining how to become a Covington Police Officer 
and the advantages of being an employee with the City of Covington will be 
included in this phase. 
 
The primary goal of the redesign was to offer visitors a Web site that is easier to 
navigate, while giving them an opportunity to understand the functions of the 
CPD and the services we provide to our community. 
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2009 AWARDS BANQUET 
 

The 2009 Christmas and Awards Banquet was held on December 1, 2009 in the 
Fellowship Hall at First Baptist Church of Covington.  The banquet was catered by 
Mama Mariaôs Restaurant. 
 
The following awards were presented to employees: 
 
 
Rookie of the Year 
Officer Clinton Kitchens 
 
Officer of the Year 
Officer Oscar Rogers 
 
Employee of the Year - Patrol 
Officer Anthony Walden 
 
Employee of the Year - CID 
Detective Daniel Seals 
 
Employee of the Year ï Support 
Services/Community Outreach 
Lieutenant Paul Dailey 
 
Departmental Commendations 
Sergeant Allen Martin 
Officer Asher Dozier 

Officer Gene Nuqui 
Officer Julie English 
Officer Eric Almond 
 
Physical Fitness Awards 
Officer Jeff Bruno ï 3.0 twice 
Officer Kevin Cribb ï 3.0 twice 
Officer Paul Madsen ï 3.0 twice 
Officer Ryan Ralston ï 3.0 twice 
Detective Daniel Seals ï 3.0 twice 
Sergeant Allen Martin ï 3.0 once 
 
Firearms Awards 
 
Top Gun 
Captain Craig Treadwell 
 
Highest Average 
Lieutenant Philip Bradford 
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Part 1 Crimes 
2006 - 2009 

 
CRIME 2006 2007 2008 2009 

Homicide 2 0 2 0 

Forcible Rape 12 10 5 5 

Robbery 21 34 23 26 

Assault 198 137 137 172 

Burglary 225 194 228 203 

Larceny (Theft) 513 528 583 581 

Motor Vehicle Theft 76 53 54 31 

TOTAL 1047 956 1032 1018 
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