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To the Citizens of Covington, 
 
It is with great pleasure that we present to you the Covington Police Department annual 
report for the year 2008.  This report is a summary of our activities and efforts that have 
occurred throughout the last year.  We, at the Covington Police Department, believe 
that we should provide this information in order for you to know what your department is 
doing.  Of course, we can’t put everything that the department does in this report 
because it would take volumes.  It is, however, important to summarize the activities 
that we feel will mean the most to you. 
 
It is our desire to provide you with effective, efficient, and professional law enforcement 
services.  In doing so, the Covington Police Department strives to promote excellence in 
everything that we do.  We are very proud of our department and the men and women 
who serve.  This report will allow you to see our mission statement, officers’ awards, 
crime summaries, personnel allocations, and accident/traffic information. 
 
 
Sincerely, 

 

Stacey L. Cotton     
Chief of Police 
 

                         
 
 

 



The Philosophy of the Covington Police Department 
 

The philosophy of this department is to be on the cutting edge of providing 
effective, efficient and professional law enforcement services every day to the 
citizens we serve.  We are committed to being aggressive towards new techniques 
and ideas applicable to the delivery of law enforcement services and resolved to 
take a leadership role in perpetuating those innovative approaches that foster the 
ideals of this department.  
 
Effective 
Effectively providing police services and protection, equally, without hesitation to 
all citizens who are in the community, even to the point of sacrifice of life or limb 
in order to maintain the safety, security and welfare of all citizens.  
 
Efficient 
The efficient use of allocated resources is of major importance to the department.  
It involves the efficient deployment of manpower, the maintenance and care of 
equipment and the wise use of time in preventative crime measures, so that the 
community is assured that their investment in the department resources is used 
in the most efficient manner.  
 
Professional 
Professionalism is gained by having a strong commitment toward the personal 
development of the men and women who make up the department.  This 
commitment is to provide the best available training, equipment and up-to-date 
knowledge through advanced educational incentive programs, and required 
physical fitness conditioning, so that an employee’s relationship with the police 
department is not just a mere job, but a career of honor with personal growth 
and achievement.  
 
Officers and Staff 
Covington Police Department 
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2008 was another busy year for the police department as calls for service totaled 
almost 27,000.  The City of Covington continues to experience tremendous 
growth as evidenced by the volume of calls for service in the graph above.  Calls 
for service decreased by 9.2% in 2008 over 2007.  However, since 2002, the calls 
for service have increased 75%.  We have had our authorized strength increased 
by only one (1) officer since that time.  In spite of these numbers, the police 
department continues to work diligently to answer every call for service as quickly 
and professionally as possible.
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Law enforcement is a very dynamic profession and is constantly changing due to 
new laws and numerous interpretations by courts in Georgia and around the 
country.  Police officers must always be vigilant in staying abreast of these 
changes and interpretations.  The rights and privileges of every citizen must be 
protected under the United States Constitution.  We recognize those rights and 
privileges and take protecting them very seriously.  Therefore, officers must 
always be training to ensure that they do things the right way.  2008 was another 
successful year for our police officers as they received 6,566 hours of training.  
This was a 19% increase over 2007 and a 68% increase over 2002!  Georgia Peace 
Officer’s Standards and Training Council requires that every law enforcement 
officer receive a minimum of 20 hours of training per year to maintain their arrest 
powers.   Covington police officers received, on average, 121 hours of training 
each in 2008.  This is indicative of the fact that we place a great deal of 
importance on training.  This also shows that our officers are more professional 



than ever before and continue to improve their skills, knowledge and abilities to 
meet the demands they face on a daily basis.  In-house training conducted by the 
department includes firearms, use of force, radar, laser, less lethal, policies and 
procedures, and legal updates. 



CAREER TRAINING HOURS 
(Through 2008) 

 
 Officer Doug Allen    1323 
 Officer Eric Almond    1205 
 Captain Barney Anglin    2297 
 Officer Michael Bailey      464 
 Sgt. Danny Bartello    2008 
 Officer Eugene Bertrand      401 
 Officer Justin Blankenship     780 
 Sgt. Arvo Bowen     2341 
 Lt. Philip Bradford    1574 
 Officer Jeff Bruno    2027 
 Lt. Mike Bruno     1732 
 Sgt. Chris Cain     2043 
 Officer Brian Capps      452 
 Officer Stacy Cosby    1095 
 Chief Stacey Cotton    2204 
 Officer Kevin Cribb      791 
 Lt. Paul Dailey     1600 
 Captain Willie Davis    1924 
 Officer Hayward DeRouen     452 
 Officer Asher Dozier      947 
 Officer Julie English    1265 
 Evidence Tech Herrion Ervin     306 
 Officer Brandon Farmer      443 
 Officer Audrey Folden      498 
 Detective Steve Fowler    1398 
 Officer Brent Fuesting      902 
 Officer Kevin Fuller      695 
 Sgt. Chuck Groover    3069 
 Officer Donald Jones    1458 
 Lt. Mark Jones     2052 
 Officer Clint Kitchens      461 
 Officer Paul Madsen      934 
 Captain Ken Malcom    1826 
 Sgt. Allen Martin     1522 
 Lt. Al Miller     1486 
 Officer Stan Moore    1090 
 Officer Annette Munoz    1253 
 Officer Gene Nuqui    1408 
 Officer Joe Parkin    1516 
 Sgt. Vic Partee     2248 
 Officer Ryan Ralston    1406 
 Officer Oscar Rogers    1303 
 Officer Grant Satterfield      408 



 
 Officer John Seabolt    2247 
 Detective D. J. Seals    1449 
 Officer Allan Seebaran      935 
 Officer Chip Shirah    1169 
 Officer David Stewart      744 
 Sgt. Mike Tinsley     1709 
 Captain Craig Treadwell    2683 
 Asst. Chief Almond Turner   1664 
 Officer Chris Usiak      918 
 Lt. Wendell Wagstaff    1957 
 Officer Anthony Walden    1663 
 Officer Pat Womack    1597 
 

 TOTAL            75,342 Hours 

 
Total training hours equal 8.6 years!  This total averages out to 1370 hours per officer.



 

 

 

INTERNAL AFFAIRS SUMMARY 
 

There were two (2) Internal Affairs investigations during the 2008 calendar year.  One of these 
investigations resulted in one employee receiving a written reprimand. The second 
investigation cleared one officer of any wrong doing in an alleged excessive use of force 
incident.  
 
The employee that was reprimanded was a result of unauthorized use of a departmental 
computer.     
 
The second investigation conducted was a result of a citizen alleging that an officer had struck 
him while he was handcuffed and seated in the back seat of a police car. The internal 
investigation revealed that the citizen was not telling the truth and the officer was cleared of 
any wrong doing.  
 
 
 
 

 

GRIEVANCES 
 

There were no grievances filed by any employee during the 2008 calendar year.  This is the 6th 
year in a row where no grievances were filed.  Very few police agencies can boast of no 
grievances being filed.  This is attributable to the administration of the police department and 
its command staff.  Employees know that, in most circumstances, they can go to their 
supervisors and work out their differences and problems without having to resort to filing 
formal grievances. 
 
 
 
 



 
 
 

2008 Awards Banquet 
 

The 2008 Christmas and Awards Banquet was held on December 2, 2008 in the 
Fellowship Hall at First Baptist Church of Covington.  The banquet was again catered by 
Stalvey’s Restaurant. 
 
The following awards were presented to employees: 
 
 
Rookie of the Year 
Officer Kevin Cribb (2nd yr in a row) 
 
Officer of the Year 
Officer Brent Fuesting (2nd yr in a row) 
 
Employee of the Year - Patrol 
Officer Brent Fuesting 
 
Employee of the Year - CID 
Detective Steve Fowler 
 
Employee of the Year ï Support 
Services/Community Outreach 
Officer Jeff Bruno 
 
 
 
 
 
 
 
 

Departmental Commendations 
Sergeant Allen Martin 
Officer Asher Dozier 
Officer Gene Nuqui 
Officer Julie English 
Officer Eric Almond 
 
Physical Fitness Awards 
Officer Paul Madsen – 3.0 twice 
Detective Daniel Seals – 3.0 once 
Officer Jeff Bruno – 3.0 once 
Sgt. Allen Martin – 3.0 once 
Officer Chip Shirah – 3.0 once 
Officer Kevin Cribb – 3.0 once 
 
Firearms Awards 
 
Top Gun 
Officer Doug Allen (2nd yr in a row) 
 
Highest Average 
Sgt. Mike Tinsley 
 



 
 

Part 1 Crimes 
2006 - 2008 

 
CRIME 2006 2007 2008 

Homicide 2 0 2 

Forcible Rape 12 10 5 

Robbery 21 34 23 

Assault 198 137 137 

Burglary 225 194 228 

Larceny (Theft) 513 528 583 

Motor Vehicle Theft 76 53 54 

TOTAL 1047 956 1032 
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Part 1 Crimes 
2006-2008 
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Traffic Accidents  
2005 - 2008 
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As the graph above shows, the total number of traffic accidents in 
Covington has decreased slightly each of the past four years.  In 2006, the number 
decreased 1.5% compared to 2005.  In 2007, the trend continued as the total 
number of accidents decreased another 4.7%.  In 2008, the total number of 
accidents continued to decrease 4.6%.  Comparing 2008 with 2005, the total 
number of accidents has decreased 10.4%.  In comparison, the number of state 
reportable accidents has also decreased over the past four years.  2008 compared 
to 2005, the number of state reportable accidents has decreased 24.8%. The 
number of private property accidents, on the other hand, has stayed fairly 
constant over the past four years.  Comparing 2006 with 2005, the number 
decreased 3.9%.  2007 compared with 2006, the number decreased less than 1%.  
In 2008, the number increased 7.5%. 



Top 5  
Traffic Accidents Causations 

2006 - 2008 
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Traffic Citations  
2006 - 2008 
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The number of traffic citations issued by Covington Police officers was down the 
past two years.  The number was down 11% in 2007 compared to 2006.  In 2008, 
the number issued was again down 33% compared to 2007 and down 41% since 
2006.



 
 
 

COVINGTON POLICE DEPARTMENT 
Statistics on College Degrees 

 
 
 

 63 total employees (54 sworn, 9 civilian) 

 55 degrees earned among 30 employees 

 48% of employees have at least one degree 

 19 employees have two or more degrees (30%) 

 5 employees have 3 or more degrees (8%) 

 2 employees have two Masters degrees 

 12 Associate degrees 

 25 Bachelor degrees 

 18 Masters degrees 

 22 employees have earned a total of 35 degrees while working for CPD 



 
In early 2007, twelve employees of the department, including Chief Cotton, 

enrolled in a Masters program at Troy University’s Covington campus to earn a 
Master of Science degree in Criminal Justice.  The group graduated in June 2008 
and included: 

 
   Chief Stacey Cotton 
   Captain Ken Malcom 
   Lt. Mark Jones 
   Lt. Wendell Wagstaff 
   Sgt. Chris Cain 
   Sgt. Mike Tinsley 
   Sgt. Chuck Groover 
   Officer Stan Moore 
   Officer David Stewart 
   Officer Joe Parkin 
   Evidence Tech Herrion Ervin 
   Admin. Asst. Heather Summers   

 
The City of Covington reimburses employees up to $5250 per year for classes 

taken from an accredited college or university.  The employee must agree to stay 
with the City as an employee for two years upon completion of the course of 
study. 
 


